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Towards gender equality in global health

GENDER & HEALTH INDEX
REPORT CARD

Does Medicines Patent Pool (MPP) support gender equality? The Gender & Health Index measures the
performance of 201 organisations active in global health on their gender-related policies and practices.
The Index reviews ten variables which assess performance across two interlinked dimensions of
inequality: inequality of opportunity in career pathways inside organisations and inequality in who benefits
from the global health system. This is a summary of how Medicines Patent Pool (MPP) has performed
since 2018.
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Public commitment to gender equality ¢—

Definition of gender ¢—

Workplace gender equality policy ¢—

Workplace diversity and inclusion policy 4¢—

Board diversity policy ¢— ‘

Gender parity in senior management 4—

Gender parity in governing body 4—

Gender of the CEO ¢—

Gender of the Board Chair ¢—

Sex-disaggregation of monitoring and evaluation
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MEDICINES PATENT POOL HOW DOES THIS COMPARE?
Across 199 organisations:
HEALTH INDEX Total number of greens / ambers / Average number of greens / ambers /

SCORE3 reds reds

VERY HIGH
PERFORMER 1.49



KEY

Good practice: meets all or many of the criteria for this variable

Room for improvement: meets some of the criteria for this variable
‘ Below standard: does not meet the criteria for this variable

No data: policy or data not publicly available or shared with GH5050

Male representation

Female representation

A detailed key is Download the full

available to 2024 GH5050
download on Report 'Gaining
our website ground?"

FIND OUT MORE

READ the 2024 Global Health 50/50 Report: Gaining ground? to view the
trends over the last 7 years at https://globalhealth5050.0rg/2024-report/

SHARE this scorecard with colleagues - does your CEO or HR manager
know about these findings? Scorecards are available to download on our
website - https://globalhealth5050.0rg/report-profile/

EXPLORE good practices and recommendations. Our website has a

number of resources for change (https://globalhealth5050.0rg/guides-and-
resources/) that can offer guidance for where to start.

globalhealth5050.0rg | info@globalhealth5050.0rg | @GlobalHIth5050




